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(2)  No officer will be transferred to civil employment 'with-
out   the   consent  of  the   Government   of   India   and   the   local
Government.
(3)  An officer transferred to civil employment will not ordi-
narily be liable to be recalled to military employment (except ou
general or*partial mobilization) without the consent of tke local
Government,-but the Government of India will retain the power
to recall an officer against the wishes of a local Government iii
very exceptional cases of absolute necessity.
(4)  A local Government will not be at liberty to return to
military employment an officer transferred to civil  employment
without the consent of the Government of India.
(5)  All officers in civil employment (including those now
in the service), about a year before the date on which they are
expected to be due for promotion to the rank of Colonel, will be
required to state whether they wish to return to military employ-
ment in order, that they may be considered for  promotion to
administrative rank.
(6)  Those officers who elect to return to military employ-
ment will be recalled and employed in a position suitable to their
rank without, however, any guarantee of eventual promotion.
(7)  The case of each officer will then be considered on its
merits when his name comes up for promotion and (a) those consi-
dered suitable for military promotion will  be retained   on  the
military side until promoted to administrative rank, after which
they would not normally revert to civil employment, while (fc)
those not considered suitable for promotion will normally revert to
civil employment or, subject to the approval of the Military autho-
rities, be given the option of remaining in military employment
in the rank of Lieutenant-Colonel until retirement.
(8)  Those who do not elect to return to military employ-
ment v-ill oi *Iier (a) sever their connexion with the Indian Medi-
cal Service and .become members of the Provincial Medical Service
on such terms as may be mutually agreed upon between themselves
and the local Government in which case they will cease to belong
to  the   War   Reserve,   or (6)   will   continue  to   belong  to  the
Indian Medical Service, in which case they will be eligible for
further promotion on the civil side and will continue to belong to
the War Reserve, provided that they do not hold residuary appoint-
ment; also they will be eligible, to * receive promotion in military
rank, as at present, on the basis of the civil administrative posts
which they hold.
(9)  An officer who desires permanent civil employment, but
does not succeed in obtaining it, will be guaranteed employment
in the Military Medical Services, unless he is unfit for active ser-
vice or there i& Home other equally valid impediment to Iris being
oil military duties.